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A ADAPTACAO DA PESSOA A ORGANIZACAO: A RELACAO ENTRE A CULTURA
ORGANIZACIONAL E AS COMPETENCIAS

Anabela Gomes Correia, anabela.correia@esce.ips.pt, Instituto Politécnico de Settibal - Luis Gonzalez
Fernandez, Igf@usal.es Universidad de Salamanca

RESUMO_ Neste estudo apresentamos um modelo onde analisamos as possiveis relagdes entre a percepgao da cultura orga-
nizacional e as competéncias, em oito organizagdes portuguesas, integradas em quatro sectores de actividade. A cultura orga-
nizacional foi definida de acordo com as orientacdes de cultura do questiondrio FOCUS: apoio, regras, inovagao, objectivos. As
competéncias de acordo com duas dimensées: técnicas e genéricas. Verificdmos que as organizacdes, principalmente as publicas,
apresentam uma cultura com uma orientagdo para as Regras afastando-se da Inovagdo. Em relagdo as competéncias existe uma
tendéncia, sobretudo nas organiza¢@es publicas, em valorizar as técnicas. Relativamente a associagdo entre a cultura e as compe-
téncias verificdmos que as competéncias técnicas surgem em organizagdes com uma orientagao para os Objectivos e as compe-
téncias genéricas em organizagoes cuja orientacao é de Inovagao e com pouco Apoio. Concluimos que as organizagées plblicas
ao ndo valorizarem a inovagdo nem as competéncias genéricas podem comprometer o seu sucesso futuro.

PALAVRAS CHAVE_ "Cultura Organizacional”; "Competéncias”; “Person-Organization Fit"

ABSTRACT_ This study presents a model, which analyses possible relationships between the perception of organizational cul-
ture and competence. Organizational culture was defined in accordance with the four cultural guidelines, which correspond to the
FOCUS questionnaire: support, rules, innovation and goal orientation. Competences were defined along two dimensions: techni-
cal and generic. The organizations, principally in the public sector, tended to present a Rule-ariented culture, distant from Inno-
vation. In terms of competences there existed a general tendency within the organizations, especially the public sector, to place
higher value upon technical competences. A relationship was found between culture and competences. Hence, Goal orientation
was associated with technical competences and an Innovation cultural orientation was associated with generic competences. We
concluded that the organizations, which participated in this study, particularly from the public sector, show poor openness to the
exterior, adaptability and flexibitity. Furthermore there is little stimulation or incentive for initiative or autonomy.

KEY-WORDS_ “Organizational Culture”; “Competences”; “Person-Organization Fit"

ESTUDO DA EVOLUGCAO DO DESEMPREGO REGIONAL EM PORTUGAL ENTRE 2004 E 2009:
APLICACAO DA ANALISE SHIFT-SHARE

Alcina Nunes; alcina@ipb.pt, Instituto Politécnico de Braganca - Elisa Barros; ebarros@ipb.pt
Instituto Politécnico de Braganga

RESUMO_ Nos ultimos anos, devido a condicdes econémicas adversas, tem-se verificado um crescimento do desemprego regista-
do em Portugal. O crescimento do nimero de desempregados registados nos servicos nacionais de emprego em Portugal &, nao
56, uma realidade nacional mas, também, um problema que tem afectado, de diferente forma, as regies que compdem o territério
continental. Adicionalmente, tém-se verificado alteracdes ao nivel das caracteristicas que definem o perfil do desempregado em
cada uma das NUTII em que se divide a economia. De forma a analisar a evolugao do desemprego registado, combinando a realida-
de nacional com as caracteristicas estruturais e regionais associadas ao fenémeno, adopta-se a metodologia shift-share. A divisio
da variagao do desemprego registado, entre 2004 e 2009, nas componentes nacional, estrutural e regional permite concluir que
se em algumas das regi6es nacionais o fenomeno do desemprego acompanha a tendéncia nacional, noutras esse fenémeno tem
evoluido por motivos intrinsecamente regionais ou estruturais.

PALAVRAS-CHAVE_ Desemprego registado, Andlise shift-share, Regides, NUT II, Portugal

ABSTRACT_ In recent years the registered unemployment has been growing in Portugal due to especially adverse economical
conditions. The growth rates observed for the number of registered unemployed individuals in the Portuguese economy are not
only a national phenomenon but also a problem that affects Portuguese regions in different ways. Additionally it is also possible
to observe changes in the features that characterize the profile of a registered unemployed individual in each one of the NUTII
Portuguese regions. The combine analysis of the evolution of unemployment at a national, regional and structural level is here
done throughout a shift-share analysis. Splitting up the variations observed in regional register unemployment between 2004 and
2009 in a national, a structural and a regional component allows to conclude that some Portuguese regions follow the national
unemployment growth tendency but others present a regional and/or structural specificity unemployment pattern.

KEY WORDS_ Register Unemployment, Shift-share analysis, Regions, NUTII, Portugal
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